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The comprehensive plan for a sustainable municipality
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Gender equality work in Umea

Overall goal for the municipal organization:

Umea municipality should: Create
conditions for women and men to have
equal power to shape society and their

own lives

30 years of strategic work with gender
equality —in the political structure and the

city administration
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; _  Cd"#ﬁittee
on gender equality

Since 1978 * Initiate, examine and follow-up

*  Committee since 1994 A
* Develop strategies

* Gender equality officer since 1989 _ -
* Raise awareness —internally and externally
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Create conditions for women and men Overall goal for gender equality,

to have equal power to shape society Y of Urnea:

and their own lives.
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1992:
1981: First Gender
activity plan equality
1978: for the committee
Gender gender becomes
equality equality mandatory
committee committee

referral body

1994:

Gender 2017:

equality 2007: Revised 2018:
committee Overall municipal Gender

becomes gender 2009: First strategy for Equal Cities

gender equality gendered gender URBACT

equality objective landscape equality working
commission adopted bus tour work group

1980: First 1989: The
female chair first gender
of the equality
executive officer
committee employed

1992: 1998: New 2008: 2011: The 2017: 2019: Lead
Municipal action plan Signature of first URBACT partner
council for gender CEMR municipality- good URBACT
adopts the equality charter on wide practice of Gendered
first gender work gender strategy for sustainable Landscape
equality plan equality gender gender
equality equality
work
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The Gendered Landscape
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Data, statistics

City districts
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What if men travelled like women do?

Easier to reach the goal for share of sustainable travel
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How and where do
we access public
transportation?
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MEET THE CITIES

OBJECTIVES =
OF THE E#ég:;ﬁ = 100 climate-neutral and smart cities by 2030 Uik
» Ensure that these cities act as experimentation and innovation hubs to
put all European cities in a position to become climate-neutral by 2050
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Climate city contract 2030

*  The city of Umea will be climate neutral by 2030 and the entire municipality. by 2040.
*  Reducing consumption-based climate emissions to 2 tonnes of CO2 equivalent per person/year to the year 2040

. 1 of 100 cities in the mission on climate-neutral and smart cities




Who gets what under what conditions?
Whose life are we making easier through our decisions?
What life conditions are made visible when we make decisions?

Who has the power over the decision making and who do we expect to carry out
changes?

Are we brave enough to highlight men as a group that needs to change?
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Who dowe'target?
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Open data

What data is relevant for what decisions?
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What’s easiest to change?

e 20% said none of the
alternatives are simple / easy
to change

* 25% of men said reducing car
driving would be the easiest
shift

e Less driving and more
vegetarian food were the
easiest shifts reported by
many women

Sanka inomhus-
temperaturen hemma

Annat

KOpa mindre
klader och prylar

Gora farre eller
kortare flygresor*

Inget

Ata mer vegetariskt

Aka mindre bil

*Avrundat
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-~ systematically -
make visible challenge gendered
power structures,

new, innovative solutions
urban challenges?
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https://www.umea.se/kommunochpolitik/manskligarattigheter/jamstalldhet/arbeteforjamstalldhet/smartastaderinnovationochjamstalldhet.4.5cca6adf17f498b739d233d.html
https://www.umea.se/kommunochpolitik/manskligarattigheter/jamstalldhet/arbeteforjamstalldhet/smartastaderinnovationochjamstalldhet.4.5cca6adf17f498b739d233d.html
https://www.umea.se/kommunochpolitik/manskligarattigheter/jamstalldhet/arbeteforjamstalldhet/smartastaderinnovationochjamstalldhet.4.5cca6adf17f498b739d233d.html
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